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In pursuance of resolution taken in the 49™ meeting of the Executive Council held on
12" February, 2025, it is notified for information of all concerned that the Fundamental
Rules (FR) 56 (j)/(1) is hereby adopted by the University in accordance with the UGC
letter F.No. 67-3/2021(CU)/104528 dated 17™ January, 2025, Department of Higher

Education, Govt. of India D.O. No. A-44011/14/2024-E.I dated 19" September, 2024
and DoPT OM No. 25013/01/2024-Pres. Policy A-VI dated 27" June, 2024.
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The FR 56 (j)/(1) stipulates periodic review of employees about their retention in
service or premature retirement in public interest with a view to strengthen the
administrative machinery by developing reasonable and efficient administration at
all levels and to achieve efficiency, economy and speed in the disposal of work in the
Office.
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The excerpts of Fundamental Rules (FR) 56 (j)/(I) is enclosed herewith for ready
reference.
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Distribution: All employees of the University
Copy for information to: -

1. All Deans of the Schools
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The Controller of Examinations / The Librarian
Director, IQAC
Dean, Academic Affairs / R & D / Students’ Welfare
All Heads/Coordinators of the Departments
Chairperson, Proctorial Board / Chairman, Admission Cell
Dy. Registrar—I — for information to the Executive Council
Dy. Registrar—II — for necessary action in respect of teaching employees
Technical Cell I/c— For uploading in University website
0. PS to Vice Chancellor / Registrar / Finance Officer
1. Concerned file / Guard file
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EXCERPTS OF FUNDAMENTAL RULES (FR) 56 (J)/ (L)

Rule FR 56(j) — The appropriate authority shall, if it is of the opinion
that it is in the public interest so to do, have the
absolute right to retire any Government servant by
giving him notice of not less than three months in
writing or three months’ pay and allowances in lieu of
such naotice: -

.. If he is, in Group ‘A’ or Group B’ service or post in a
substantive, quasi-permanent or temporary capacity
and had entered Government service before attaining
the age of 35 years, after he has attained the age of 50
years,

ii. In any other case after he has attained the age of 55
years.

Rule FR 56(l) = WNotwithstanding anything contained in clause (j), the
Appropriate Autharity shall, if it is of the opinion that it
Is in the public interest to do so, have the absolute right
to retire a Government servant in Group C service or
post who is not governed by any pension rules, after he
has completed thirty years’ service by giving him notice
of not less than three months in writing or three
months’pay and allowances in lieu of such notice.

The periodic review is to be undertaken by a Review Committee
constituted for aforesaid purpose and the broad criteria for reviewing
shall be:

I.  Doubtful integrity
Il. Ineffectiveness




